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The Entrepreneurs of High Techs Holiest Region

Abstract

Silicon-Valley has turned out many high-tech start-ups even
after the IT Bubble burst. Many students from abroad who have
studied technology and science have gathered in the region. They
established their own start-ups. They dreamed of commercial and
scientific success and repeated entreprencurial activities. These

serial entrepreneurial activities are supported by the fact that

Hosei University
Noriko Taji

potential executives and engineers are pooled in the region and

are thrown into start-ups exactly when necessary.

Keywords: High-tech start-ups, Entrepreneur, Career Orientation,

Serial entrepreneurial activity
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— JRG (Software for Supply Chain Management)
HP & Apple (Software for PCs)
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‘My employees, all of them are staying, vyou
know, all of them follow me, you know to the new
company, so I also feel good about that.’

‘What I am doing right now is training people,
yeah, yeah and I think teaching is great, is great
work, research is good, yeah.’
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explain to you exactly what went wrong and why. I
can explain what we should have done. I know what I
want to do differently, put the sales part up here to
get to profitability and a successful outcome is much
weird and it’s hard, it’s hard. This is the part I
understand. ’
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D OEEORKE & AKX — N T v 7D CEO DB
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‘We used headhunters, but we didn’t find them
very effective for what we wanted to do here,
because one, we had a very tight timeline, and
two, we wanted to find very good people; people
that were serious and experienced. And three,
we really wanted to find someone who was known.
Because it’s a small company, everyone has to
contribute and play his or her role. So we found
most of the people through connections.’

VP L LTHA LN AL, FA Y OESHFERT T
b & LC 24, KEORFEOWFFEFT T 2 FFFE L7z
DHIT K FRIAEZET 9 FHFERFE 21T o 7o IREBIT,
FraFRo FDA HEEICBD 2 L 2R, =RV A bD
HEFERZL o T DL, BHEZE L TAF— T v
IZHE U 7o, BRSO RIS S, e o HiTicfiti
HIZEHBEOELTWENGTE, U, 4o A X% — ]
Ty B Y TPO A3 2t BIEN 1 HTZ o7z v 9,
AENEsAEHICR D, Lk, 549 _T, SV ol
4% 31i. Palo alto, Menlo Park, Mountain View T
VALY (Wl

SV HU TIZ, ADFR Y MU —7 &> TAMER
NWRINDHZELE, ZOVPOFESTHLHLNTH S,
Lnb A2 — T w7 EBE L TN L&, N aE
NTW ZEEEL bolb o, BHoLEFNZ, A
MEBATZERONTZZ b HD, Ll BHaob L
EELHTHWNDL L HADOHM T ZRENTZZLEH D,
AB—= T v T E A BEB LTS BIRIT, B
MM & Irdn 57— B2 DTEE NS,

AL — N7y FaRAFERICE, BB OIS
fel b Z ELIAMS, REFEICHTHES NSV
DICEBRENENZ b D LFED,

‘The large company is the biggest barrier for
you to get the product to the market. I wanted to
work with a smaller team that was more focused on

getting the product out rather than working with

large departments and large groups of people. ...I
did very well and could have adapted to start-
ups, I just liked being an entrepreneur, working
in smaller companies. It was a personal choice.
... I like working with new technologies to make a
company to make a product, working with venture
capitalists and investors.’

RN TAEND 2%, WEWET e ¥ A T ERAE
TAHWEENE S CTET-, ZZ T, VP of Engineering &
L CREMICSHE L TE DX, CTO 2SFiEi ¥ L
A= T v T OKFEBIEEET- AW TH D, HiFElS
AEGFELCVCREELZLTERY, VCb, FHrLVat
CBLZ e, FEE SRIOSEDIFE)
2, B BHROBEBEIIHEA TW=D T, o AR
{LEBBELTHELOAXTNVEENESL LB L, 8
BORENI, VYA T 4 AN 20 V=T =TT o
B EHNT X TOHE L LITHENTEL LT
HY ., FIUINSWREIZE > TRERRTHD EH
B LT,

‘I think there will be fun. But I do enjoy
working in a small group of people, so right now,
if 1 take a very small company and it goes very
big, I feel good because I have success but what
I do everyday might change. So right now I can
work with a scientist on Monday, I can work with
the engineer hardware on Tuesday, I can work with
engineer software on Wednesday, I can work on
marketing on Thursday, so I enjoy that. However
in the big companies I might have to just stay in
one area.’

Pk, RTE7Lo0c, BES, JEA SO AM,
DEDDF—LDEIT, AFZ—R T v T MhHAZ— ]
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